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1. Situation 

Workforce supply and occupation

The Spanish Active Population Survey Encuesta de Población Activa 
(EPA) of the fourth trimester of 2009, together with the unemployment 
figures at the Employment Agency INEM in January 2010 and the 
Social Security registration and contracts registered in December, 
show the deceleration of the economical crisis and employment 
losses. Yearly trends keep on showing employment destruction, both 
gross and net, together with unemployment increase. However the 
occupation losses and growth fall rhythm is each time more slowly. 
Even some indexes could lean to positive balances comparing in a 
monthly or quarterly basis. Nevertheless this might be because of 
circumstantial elements from the moment’s seasonality.

Workforce supply has experienced in the fourth trimester of 2009 
a decrease (1.3% per annum less); while its volume increased if 
compared to the earlier quarter (1.8% more). The yearly activity 
decrease is explained because of the fall of male participation in 2.7 
points, as active female population has increased 0.3 last year.

Female active population increase could be linked to two explanations. 
The first one is a structural explanation, and it refers to the constant 
increase in the female activity rate during the last years among 
young people. The second explanation is circumstantial and it could 
be explained as a increasing female input in the labour market to 
react against insufficient income in households, especially in those 
where the main income is the household's long term unemployed 
man, activating this social reaction among older women.

Accordingly, the increase of female activity is focused in the 20 thru 
24 years-old women group, and among those 55 years old or over. 
The first of these groups has increased in 3,700 more women, 8.2 
% per annum, increasing their activity rate in 2.1 points. The latter 
have done so in 4,100 women, 4.1 % in a year, increasing their 
activity rate up to 1.2 points. 

Moreover, occupation remained contracted since its contraction 
start at early 2008. According to EPA survey, there has been a net 
employment per annum destruction of 93,800 people in the fourth 
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quarter of 2009, or in other words, 6.1 percent less, resulting in 
a fall of 3 percent points in the employment rate, as it reaches its  
current  data, 53.3%.

However, quarterly data shows a 6,400 job increase (0.4 %), breaking 
the constant decrease in occupation happening since 2008's third 
quarter. Social Security contribution accounts in Madrid City’s job 
centers display for December 2009 a 90,350 registration per annum 
decrease. On the other hand, the quarterly comparison displays 
a slight increase of 0.1%, meaning 2,315 more people than in 
September 2009. 

Men are those suffering economical and employment crisis the most, 
with a decreasing occupied population falling 9.1% per annum, 
according to the EPA (75,200 men less). Female employment 
has decreased 2.6 percent, in other words, 18,600 fewer women 
employed than a year ago. The decrease in female occupation is 
concentrated among those 16 to 54 years old, as there are more 
women 55 years old and over, growing a 5.1% per annum (4,200 
more occupied women).

Construction is again among the most impacted sectors by 
economical a jobs slowdown, with a 28,700 employment fall last 
year (-26.4%). Together with this fact, according to the EPA survey 
data, some activities benefit from a per annum increase of their 
occupied population. Industrial sector has grown 7.5% last year, 
in other words, 8,300 men and women newly employed. Services 
sector displays increases in “Transports and Communications” 
(1.7% per annum, 1,700 employments), “Hospitality” (11.6%, 10,800 
employments), “Financial activities” (1.3%, 1,000 employments), 
“Health activities and Social Services” (0.9% or 1,000 new occupied) 
and “Home assistance employees” (8.1% or 7,400 en jobs).

The total number of Social Security registrations at the end of 
December decreased 1.1 percent comparing with the same period 
from last year, while most sectors of Social Security decreased 3.6%. 
Even the work centers decrease is a relevant datum in the continuous 
contraction of the economical activity level in the capital city, a 
quarterly increment of 700 accounts has taken effect September 
through December.

According to the EPA survey data, the temporality rate among 
employees experienced a 1.2 percent points comparing with the same 
period from last year. Currently the rate is 19.9%. In the quarterly 
comparison, we can witness an increase in the temporary workers 
of up to 5.3%, in other words, close to 13,500 more, breaking the 
trend of the decrease of the temporality since 2007.

The number of contracts registered in the month of December 
shows us a continuous and generalized fall in every type of contract. 
Since January through December 2009, there has been 23.7% 
less contracts than in the same period of 2008. Nevertheless, the 
monthly based rates show a slowdown of the fall, both among the 
temp workers as those with a contract of indefinite duration. The 
temporal contracting is to be mentioned, as it even reaches positive 
values in December 2009, with a per annum increase of 0.9 percent. 
At the same time, the type of contract that has decreased the most is 
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the indefinite full-time, as much as 19.9% more between December 
2008 and December 2009, reaching 39.9% if we aggregate the data 
for the year.

Unemployment

The city's unemployment rate has reached 14.1% in the fourth 
quarter in 2009, growing for its fifth consecutive trimester, reaching 
the highest figure in the last years, with a per annum in-crease of 
4.4 points. The number of unemployed people, according to the EPA 
survey reached 238,000 people, meaning a 43% per annum increase, 
in other words, 71,600 more unemployed people than in the fourth 
trimester of 2008.

In regards to the 4.4 percent points of the unemployment rate yearly 
increase, supply and de-mand contributions to it were different. At 
the same time that active population moved the unemployment rate 
to decrease 1.2 points (less supply), the contraction of the occupied 
population (less demand) contributed in a positive way in 5.6 points. 

The unemployment figures increase affected in a bigger way to men. 
Unemployment among men raised 58.4% per annum (50,500 more 
men unemployed). Meanwhile female unemployment increased 
26.5% (21,200 more women unemployed). Male unemployment rate 
is now 15.4% and female rate is 12.8%, increased respectively 5.9 
and 2.6 percent points. It is also true that while men’s unemployment 
rate can be explained because of the net employment destruction, 
for women’s data there is also a drive due to an activity increase. 

On the other hand, the figure for unemployment provided by INEM, 
the National Institute for Employment, for January 2010, displayed 
a recovery of its growth. The number reached 217,035 unemployed 
people, meaning a 26.5% per annum increase. On national and 
regional (Autonomous Community) levels, the increase was less, 
21.7% for Spain and 26.1% for Madrid Region. 

About the long term unemployment impact, it has increased in 
absolute and relative figures in the capital. In the last 12 months, 
unemployed people who have been registered in this situation for at 
least a year, have increased 59.6%. In other words, there are 21,999 
more long term unemployed, increasing this sector's unemployment 
the last 12 months in 5.6 points, from 21.5% in January 2009 to the 
current 27.1%.

Foreigners in labour market

16.4% of the members in the Social Security System resident in 
the city of Madrid in the month of July were of migrant origin. The 
number of migrant workers has fallen 10.1% measured year to year, 
giving rise to a fall in the weighting of migrant workers in the figures, 
changing from 17.1% in July 2008 to 16.4% for the same month 
of 2009. This tendency of change in the rates of migrant affiliation 
is explained basically that is to say by the employment destruction 
that welcomes bigger proportion of migrant workers, by the biggest 
incidence that the increase of the unemployment is having on the 
resident migrant population in the capital city.
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Considering the data of the INEM, the number of unemployed 
foreigners increased 23% between January 2009 and January 
2010, adding up to 48,470 foreigners registered as unemployed, 
thus altering the relative proportion of this population group in the 
overall unemployment rate, which goes from 23.1% to 22.6%. The 
high participation of the foreign population in the Construction 
sector explains in many ways the remarkable acceleration of 
unemployment in this group.

Labour costs

In the third quarter of 2009 the Madrid Region labour cost per 
worker was 2783.90 euro, representing a yearly increase of 3.8%, 
which is 0.4 points above the 3.4% in a national level. As for the 
wage cost per worker, which resembles the gross monthly salary 
earned by employees, it is quantified at 2056.41 Euros in Madrid 
Region, meaning a 3.1% yearly decrease. Meanwhile, wage costs 
for the entire country is, for the third quarter of 2009, as much 
of 1776.25, a year increase of 0.4%. Despite the decline in gross 
monthly salaries in the Comunidad de Madrid, the wage cost per 
hour has raised as much as 8.8%, being 16.36 Euros the average 
income per worked hour. The increase of the hour price is greater in 
Spain with a 10.3% rise, reaching 14.30 Euros.

Labour relationships and social protection

Along 2009 up to 238 collective agreements have been signed in 
Madrid Region; in other words, 101 less collective agreements 
than in 2008. The number of workers covered by the agreements 
registered in 2009 is 553,000, a 35.6% per annum decrease, meaning 
306,100 less workers.

In regards to salaries, the agreed salaries increase reached in the 
agreements of December 2009 was 2.9 percent in Madrid and 2.6% 
the national average, compared to 4.3 and 3.6% respectively agreed 
in December 2008. 

On the other hand, the amount of monies of the Salaries Guarantee 
Fund agreed in Madrid Region between January and November 2009 
was 99.5% higher than the agreed amount in the same period in 2008. 
Finally, the number of beneficiaries of unemployment benefits is 
showing a significant growth in the last year. In the month of December 
2009, as much as 320,300 people benefited from unemployment 
benefits in Madrid Region, which meant an increase of 34.8% in the 
number of beneficiaries over the same period in 2008.

2. Renewable Energies Round Table

Spain is considered a world class referent in the Renewable Energy 
sector, so the Employ-ment Agency of Madrid and the Economic 
Observatory wanted to devote a round table meeting to this sector, 
in order to explore its possibilities in Employment issues.

The 314 companies of the Energy sector in Madrid Region (Comunidad 
de Madrid) gather about 7,700 employees and have a turnover of 
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almost fifteen thousand Euros. Most of these companies are located 
in Madrid municipality, and the biggest companies, just 5 per cent of 
the total of them, generate 58 percent of the sector's employment.

Renewable energy companies present in the Comunidad de Madrid 
are focused in their ma-jority in development and promotion 
activities, with both national and international scopes.

According to the EPA (Active Population Survey), there is almost 
no unemployment in this sector and the occupation figures have 
increased steadily for the last two years, which seems to indicate 
that the very owns stability sector has attracted professionals from 
other most damaged sectors.

The Gross Added Value of the Energy sector indicate that in our city 
there will be a genera-tion of economical growth already in 2010, 
one year before all around Spain.

The Employment Agency has already taken into consideration this 
sector as a employment generator since some years ago, as it includes 
in its training offer modules on Management Expertise and Renewable 
Energies Development, trainings for Installers of Solar Thermal 
Energy Systems and a Renewable Energies Training Workshop.

Debates in the Round Table made clear this was a promising sector, 
but a very sensitive one to the economical cycle, to Energy policies 
and to the regulatory framework. This sector's excellent employment 
expectations still have not been fulfilled.

3. In depth. European labour markets 

characteristics and their behavior

In the analyzed research, we have found heterogeneity in the 
different European industrial models, as each country articulates in 
very different ways the relationship between their model (structure 
of labour relations, scope of their collective bargaining, the role of 
the State and the social actors, social  contributions benefit system...) 
drawing a picture that due to its complexity and diversity, is far from 
simplistic classifications based on belonging or not belonging to 
certain geographic areas (Nordic countries model, Mediterranean 
model, etc.).. This complexity is increased by the different social 
benefit systems that work apart from the labour system itself. 

The Spanish labour model does not have any specific characteristics 
that make it radically different from many of the studied countries. 
Spain, in terms of labour relations, would be similar to France 
as long as their agreements signed apply to all workers, whether 
affiliated to trade unions or not, and in its very low level of unions' 
membership. 

Moreover, Spain stands out in the use of temporary contracts, as one 
in four workers are under these contracts, similar to the Netherlands 
and Finland, which rank second and third place, and against the 
models of Denmark and the United Kingdom, where this rate is 
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under 10%. In part-time employment, Spain and Finland have the 
lowest rates compared to the Netherlands, where the weight of these 
contracts in the labor market is high. 

Good part of the explanation for this peculiarity can be found in the 
different productive structure and economic evolution followed in 
recent years. Spain has been the country that has increased most 
both its workforce and employment in the last decade, while other 
countries have experienced a more moderate growth. Meanwhile the 
employment sectors structure is notable for being more specialized in 
areas related with construction, commerce, hospitality and domestic 
staff working in households: it is here where temporary contracts have 
more relevance. On the other hand, in those sectors related to health 
and social services, professional activities and communications, the 
weight is lower than the one in most of the researched countries, 
where there is a lower weight of part-time contracts. 

With regard to unemployment contributions, Spain has, along with 
Germany, the highest money amounts, and has an intermediate 
position in the duration of the benefits that is leaded by Denmark 
and the Netherlands, where unemployment benefits can be received 
up to 4 and 5 years. 

All this heterogeneity, together with other factors, have contributed to 
an also very different behavior along different economies. But there 
are a couple of certainties to be learnt: talking about GDP, it appears 
that Spain and Finland have led the growth in the expansionary 
phase of economy, and are among the least negative in the recession, 
while labor markets in Spain, Germany and the Netherlands keep the 
highest increases in activity, both in expansion and recession. 

The major differences are in the way the recession impacts on 
unemployment: Spain is the country with the largest employment 
fall during the crisis, that mainly focuses on temporary workers, 
while countries as Germany have opted for underemployment, 
reducing working hours and wages.

4. Gender Perspective: Women 

in the labour market in Madrid. 

Employment quality and stability 

Women's incorporation to the job market over recent years is one of 
the most important facts, along with the presence of immigration, 
in Madrid city's labour market. This incorporation has indeed a 
structural nature, as evidenced by the fact that even in times of 
severe economic crisis, women's share has not been diminished. 
However, those jobs that women have access to, have distinguishing 
characteristics, both from the point of view of the sectors' share of 
their productive activities and also in the type of contracts.

In the last decade, female activity rate has increased dramatically. 61 
per cent of the newly generated active workers in the city of Madrid 
since 1996 are women, thus reducing the gender gap. 



25

EXECUTIVE SUMMARY

Women have covered 63.7% of all the new jobs created in the city 
of Madrid between 1996 and 2009. During this period, female 
employment has increased by 315,900 jobs, compared to the 180,200 
men occupying new jobs.

The occupancy rates rise as much as the educational level, among 
both men and women. Men's rate is higher in every level. However, 
the differences are visibly reduced when the higher education is 
reached, when more than three quarters of women are employed, 
with an employment rate in 2009 of 75.6%.

The households' activities as employers and producers of goods, 
human health and social services, education and hospitality 
industries are very feminised, and overall, women represent 69% of 
these workers.

During the year 2009, more than half of the workers (56.9%) 
employed in workplaces of the capital city of Madrid, were young 
women aged between 20 and 34 years old. The specific weight of 
women recruited in age groups 45 to 49 years old (52.2%) and 50 to 
54 years old (53.3%) was higher than for men.

In the Services sector, where women represent 56.3% of the total of 
employees in 2009, their weight in indefinite permanent contracts 
reached 48.8%, compared to 51.2% among men, whereas temp 
workers women's rate was 57.8% versus men's 42.2%. 

In the year 2009, women have occupied 50.4% of new registered 
contracts. However, women suffer more fragile contracts within each 
type of contract according to its duration: in permanent positions, 
the share of women under intermittent contracts (61.7%) is higher 
than among men (38.3%). Within the temporary workers, the weight 
of women (72.7%) with apprenticeships or training contracts is 
higher than men's: 27.3%.

Despite economic crisis, there has been an increase of 5.3 points 
in indefinite permanent contracts among women, although it has 
been less than among men, where the increase has been 7.4 points. 
Therefore, the weight of women in permanent positions has changed 
very little (two tenths) in the last three years, reaching 48%.

Women's weight among the total of temporary contracts has 
increased 3.4 points over the last three years, despite reducing its 
proportion in more than 5 points. This is because there has been a 
higher decline in men's temporary work rate.

Employment with part-time contracts still remains highly feminised. 
Considering the total number of women employed in Madrid's city 
in 2009, 43.8% of them work part time, while in the case of men 
this percentage is 27%. According to the Active Population Survey, 
EPA, the main reason for being under this type of working schedule 
is for 42.2% of women, not being able to find a full-time job. The 
second reason (30%) for working part-time is having to take care of 
kids or sick adults, people with disabilities, elderly people or other 
family duties.




