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1. Current situation 

The supply of labor force and occupation 

According to data from EPA (Encuesta de Población Activa or Active 
Population Survey) of the second quarter of 2010, the unemployment 
figures of the Spanish National Bureau of Employment (INEM) in 
August 2010, together with the Social Security affiliation numbers 
and registered contracts in June, keep on showing a slight slowdown 
trend of the impact of the economic crisis on employment. 

In annual terms, the loss of jobs continues, both in gross and net 
figures, together with an increase in unemployment. On the other 
hand, some indicators show a positive balance in month to month 
or in quarterly comparisons, although it might be due to current 
situations, maybe not good for further months.

The supply of labour force experienced an annual increase in the 
second quarter of 2010 (increasing 3.7%), while its volume also 
increased in its quarterly comparison (1.5% more). The annual 
increase in activity can be explained because of the stability and 
maintenance of the numbers of male participation and an increase 
of 6.4% of the female workforce last year. 

The increase in female employment is situated in the age groups 
of women 20 to 24 years and 25 to 54 years old. The former have 
increased by 13,000 or 27% per annum, increasing the activity rate 
by 3.3 points. The latter did so in 53,800, which is 8.8% in one year, 
thus increasing their activity rate also in 3.3 points. 

But occupation continued with its contraction, that started early 
2008. According to EPA survey data, in the second quarter of 2010 
the annual change results in a net job destruction of 16,500 jobs, or 
1.1% less in year to year terms, maintaining the employment rate of 
the previous quarter in 52.9%. 

However, the quarterly change displays an increase of 7,300 jobs 
(.5% more), breaking the decrease in employment that happened 
from the turn of the fourth quarter of 2009 to early 2010. Data for 
social security affiliation in workplaces of Madrid in June 2010 show 
a decline of up to 40,309 registered workers in one year. For its part, 
the quarterly comparison showed a decrease of .9%, in other words, 
15,212 fewer people compared to March 2010. 
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Men are those bearing the most of the economic and employment 
crisis, with a year decrease of 2.8%, according to the EPA survey 
(21,800 less working men). Female employment has increased by 
.8%. In other words, there are 5,300 more working women than a 
year ago. The increase in employment of women is concentrated 
among those 20 to 24 years old (9,800 more female workers) and 25 
to 54 y.o., with an increase of 5.4%, representing 1,000 more women 
working.

Among the sectors most affected by the economic downturn, 
Construction shows up again, with a drop of 11,900 jobs in the last 
year (11.8% fall). Along with this, and according to EPA survey 
data, there are occupation sectors with yearly increases of their 
employees. The industrial sector increased  by 14.5% in the last year, 
as 14,800 workers entered the labour market. As for the Services 
sector, we find increases in "hospitality" (14.8% a year, 14,400 jobs), 
"professional activities" (2.4% increase, or 2,800 jobs), "education" 
(4.4% rise, of 4,200 jobs), "human health and social services" (1.4% 
increase, 1,600 new jobs), and "activities household domestic 
employers" (26.7% increase, 22,900 jobs). 

The total number of Social Security accounts at the end of June fell 
.3 points over the same period in 2009, while the standard type of 
Social Security accounts increased by 2%. Although this reduction 
in the number of workplaces is an important fact of the ongoing 
contraction of the economic activity in the city, we can witness a 
quarterly increase of 371 accounts between March and June. 

According to EPA data, the temporary employment rate among 
employees, experienced a slight increase of 2.5 percentage points 
compared with the same period last year, which currently stands at 
a 20.6% of the total. In the quarterly comparison we find an increase 
of 1.4% temporary workers, that is about 20,900 more workers, 
resuming the rising trend of temp work we described at the first 
quarters of 2009. 

The numbers of contracts registered in June account for a continuing 
and widespread decline of indefinite contract related recruitment. 
In this order, between January and June 2010 there have been 4.2% 
fewer contracts than those registered in the same period in 2009. 

However, the month to month change rates show us a slowdown in 
the  decline tempo of both temporary and permanent workers. It is 
especially remarkable the number of temporary contracts, which 
reach high positive values in June 2010, with an increase rate of 
8.8% per annum. Along with this, the type of contract that has fallen 
the most is the full-time permanent one, by 7.6% between June 
2009 and the same month of 2010, and 0.3% if we aggregated data 
January through June . 

Unemployment 

The unemployment rate in the city remained at a 15.7% in the 
second quarter of 2010, rising for the seventh consecutive quarter 
and reaching the highest record in recent years, with an increase 
of 4.1 points per year. The number of EPA survey unemployed 
increased up to 270,700 people, which represent a 40.2% yearly 
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increase, which is 77,600 more unemployed workers than in the 
second quarter of 2009. 

Out of the 4.1 percentage points annual increase in the unemployment 
rate, the contribution of demand and supply has been uneven. While 
the labour force contributed to the unemployment rate, with an 
increase of 3.3 points (more supply), the population contraction (less 
demand) contributed in a positive way with 0.8 points. So there has 
been a lower job destruction together with a further increase in the 
unemployment rate, only understandable because of the increase of 
Madrid's population.

The increase in the number of unemployed workers mainly affects 
women, as women's unemployment increased by 56.4% per annum 
(44,000 unemployed women), while men's unemployment increased 
by 29.2% (33,600 more men unemployed.) Men's unemployment 
rate has reached 16.6% and women's 14.8% ,increasing respectively 
3.6 and 4.7 percentage points. 

However, while the increase in men's unemployment rate is mainly 
explained by the net job destruction, in the women's case, it can 
only be explained by the pressure of an increase of the working 
population. 

On the other hand, the registered unemployment figures provided by 
the Spanish Employment Bureau (INEM) for the month of August 
2010 has displayed an  unemployed increase. This figure increased 
up to 218,599 unemployed people, which is a yearly increase of 
10.7%. Both in national and regional levels, the increase was less, 
9.4% for Spain and 10.3% for the Comunidad de Madrid. 

As for the long-term unemployment, we can see an increase in 
absolute and relative weight of the unemployment implications in 
the city, with a clear decrease if we work with data from the two 
last months. Thus, in the last twelve months, people who have 
been registered in an unemployment for at least a year increased 
by 54.4%, or 25,660 more long-term unemployed, so the weight of 
this segment of unemployment has  increased over the last twelve 
months in 9.4 points, as it was 23.9% in August 2009 an it reaches 
33.3% now. 

Foreigners in the labour market 

15.9% of Social Security members who were living in the city of 
Madrid in January 2010 were foreigners. The volume of foreign 
members has decreased 7.5% per year, thus leading to a reduction of 
the percentage of foreigners in the affiliation, which increased from 
16.3% in January 2009 to 15.9% at the same month 2010. 

Considering the INEM data, the number of unemployed foreigners 
increased  14.1% between August 2009 and August 2010, so the 
registered unemployment of the foreign population added 46,488 
more people. This has changed the relative weight of this population 
in the whole unemployment figures, as it has increased from 20.6% 
to 21.3%. The high participation of foreign population in the 
Construction sector largely explains the remarkable acceleration of 
unemployment in this group. 
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Labour costs 

In the second quarter of 2010 the labor cost per worker in the 
Madrid Region reached 2912.46 Euros, which represents a positive 
variation of .5%, lower than in the national level (1.2%). In terms of 
cost per worker, which resembles the gross monthly salary earned 
by employees, is has been measured in 2188.60 Euros in Madrid, 
which represents an increase of .7%, or 1.1 points less than the 
national average. The annual increase of labour cost per hour in 
Madrid Region reached .3%, or up to 16.01 Euros, which is 1.1 
points lower than the level recorded in Spain as average.

Labour relations and social protection 

Between August 2009 and August 2010, there has been a total of 87 
collective agreements registered in Madrid Region, which mean 114 
less agreements than in the same period of months between 2008 
and 2009. The number of workers covered by collective agreements 
registered in 2010 is 538,100 employees, a decrease of 56.7% 
(387,420 less employees in agreements). 

In regards to the workers' income rises, the increase agreed in the 
collective agreements, in August 2010 was 2% in Madrid and 1.3% 
in the national level, while in August 2009 it was 2.7% in Madrid 
and 2.6% nationwide.

On the other hand, the amount of subsidies under the Wage 
Guarantee Fund agreed in Madrid Region between June and August 
2010 was 32.3% higher than the amount agreed in the same time in 
2009. Finally, the number of recipients of unemployment benefits 
has displayed certain slowdown in its growth in the last year. 

In the month of June 2010, 322,374 people received unemployment 
benefits in Madrid Region, which meant a increase of 11.1% in the 
number of people earning benefits over the same period in 2009.

 

2. Sectors’ working groups 

on Employment trainings

Many years after working groups were founded, this Employment 
Barometer displayed an appropriate balance of the numerous 
ideas and initiatives coming up from these meetings. The 
sectors invited to the groups have been Construction, Trade and 
Hospitality, Publications and Graphic Arts, Hospitality and Tourism, 
Transportation and Logistics, Renewable Energies and Outsourced 
Services for companies.

The exchange of knowledge and experience in these working groups 
among different actors in each sector, has decidedly contributed 
to design the training offered by the Agencia para el Empleo 
(Employment Agency of Madrid), each time more adjusted to the 
real needs of the labour market in Madrid.
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3. In depth: Training needs 

of unemployed people 

Since the beginning of 2007, and for all the months since then until 
Spring 2009, the effects of economic slowdown have been harsh 
on the unemployment figures in the city of Madrid. Since May 
2009, and especially in 2010, the figures show a slowdown in the 
unemployment increase rate. 

In June 2010 there were 219,179 unemployed people in the city of 
Madrid, meaning 25,268 more than the same month last year (a 
13% increase). As a result of this process there has been a change 
in the demographic structure of the unemployed population. On 
one hand, the relative weight of men in this matter is a majority, 
and on the other hand, there has been an increase of the weight 
of the main age group of employment, those workers 35 thru 49 
years old. 

Long-term unemployment has witnessed an increase of 60.5% 
of its figures per year, a figure well above the rates of increase of 
unemployed people in general. Along with this, the highest annual 
variations of long-term unemployment are found among the 
population 20 years old up to 24 years old, group in which it doubles 
the average. Non European Union foreign population is also being 
especially affected, because of their high percentage of workers in 
low skilled positions and temporary work.

The largest increase in unemployment among men is primarily 
due to its greater number among workers who have quitted jobs 
in industrial activities and construction. In contrast, the exit of 
women happens especially in the Services sector. On top of this, 
among the highest education levels, jobs of those with technical and 
professional and university degrees, women are the majority. 

In terms of activity, there are six activities that accumulate 70% of 
unemployment: professional activities, construction, administrative 
activities and outsourced services, commerce and repair sector, and 
to a lesser extent, hospitality and manufacturing industry. Finally, 
more than half of the unemployed men and women gather in 
three occupations: unskilled workers, administration workers and 
Services and Sales workers. 

In this shrinking economic in construction activities, the group of 
potential beneficiaries of trainings has enlarged in number, and 
this highlights a need for a redesign of the training policies for the 
unemployed people.

The economic growth perspective by sectors for the years to come, 
display a slight recovery in 2011, and a moderate one in 2012. The 
sectors most likely to create jobs are the food industry, manufacture 
of transport equipment and transport and communications; also 
Energy, Computer-related activities, Publications and graphic arts, 
Hospitality and financial Brokering. It seems to be appropriate to 
take into account the availability of trainings on these sectors for 
the unemployed. 
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The training catalogue should be able to both take care of groups 
traditionally benefiting from trainings due to their difficulty for 
their risk of social exclusion and on the other hand to face the new 
realities encountered in the current economic panorama.

We should try to pursuit a better connection of the trainings with the 
companies’ needs, in line with the enhancement of the practice in 
regards to the trainings’ content. Other option would be encouraging 
training programs spending less is place, in shorter periods at a 
more continuous schedule.

It is also necessary to continue working in identifying specific 
training needs in every sector, promoting the participation of the 
involved social actors. This would give continuity to organizing 
working groups, with which we obtain a consensual diagnosis on 
training needs specific to each sector. 

To summarize, given the current labour market scenario, now we have 
new vulnerable groups (migrants, men 30 thru 44 years old, workers 
45 years old or older, long-term unemployed people, unskilled workers, 
etc.), mainly from construction, industry and professional, scientific 
and technical activities that will need a longer recovery time. The 
programming for the coming years must take into account this fact, 
in order to shift their professional careers into other sectors of better 
recovery and new employment niche sectors.

4. Gender perspective. System 

of gender indicators of women's 

position in the labor market  

in Madrid Region.

An indicator system is designed to meet or to highlight a specific 
situation or social realities and their evolution, and to enable the 
management of policies and intervention programs based on the 
results displayed by these indicators. 

About the design of the indicators system, the first step must be to 
frame what is supposed to be known and what is this known for, 
taking into account that the system is valuable if it provides concise 
and meaningful information. From a practical point of view, the 
key issue is to identify which are the appropriate data sources and 
which indicators can be collected with efficiency from the sources 
we have. 

As we try to measure women's position in the labour market in 
Madrid Region, compared to their European counterparts, the 
analysis of the sources must include criteria of data that can be 
compared. On this basis, we are going to select those indicators 
that are known to be stable and understandable, and that allow us 
comparison, temporal one or between regions. In other words we 
will use those indicators that meet standard criteria for classifying, 
collecting and presenting data.
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The Indicator System developed to measure the position of women 
in the labour market in Madrid can be divided in three levels, which 
are activity, employment and unemployment, which also include 
more specific indicators. The twenty four final indicators are the 
result of this described process. 

Activity Indicators 

Participation in the labour force, also called “actividad” or activity, 
is an indicator of the usual entrance path to the labour market, and 
its breakdown by gender and age groups, provides us with a profile 
of which is the composition of the economically active population of 
a country. The Activity indicators collected are: the Activity rate, the 
Specific Activity Rate by sex and age, the Female Ratio in the activity 
and the Female Ratio in activity related to age groups.

The outcome shows that the activity rate of women in the city of 
Madrid is higher than the one of overall women in the European 
Union, and the gap has even widened in the last five years in 4 
points. The Female Ratio of activity also displays more positive 
figures among women in Madrid than the total of European women 
and than the total of Spanish women.

Occupation Indicators

As an indicator of the employment situation in a country, the 
employment-population ratio is probably the most reliable index to 
know to which extent  population is engaged in productive activities 
that imply some kind of income. This indicator is particularly 
interesting if data are collected and analyzed by sex, since the 
different  percentages of men and women may reveal overall 
differences between men and women that may be found in the 
labour market.

Employees are further classified according to the number of worked 
hours, type of contract, working conditions, etc. This allows us 
to calculate other employment indicators, such as temporary 
employment rate, the rate of part-time work and more.

The employment indicators are: the Employment Rate, the rate of 
specific employment by sex and age, the Female Ratio in employment, 
the Female Ratio in employment according to age groups, the 
percentage of temporary female workers, the rate of temp-work in 
young workers (up to 25 years old), the percentage of temporary 
employment, the percentage of women younger than 25 years 
old in temporary employment and the rate of part-time workers. 
Other are the percentage of women in part-time employment, paid 
employment rate, the rate of self-employment, the Third sector 
employment rate, the sectors specialization (percentage of women 
employed in a certain sector), the rate of women's empowerment 
and occupational specialization (percentage of women in different 
occupations).

The results show that, although the gap has been lowered over the 
past five years, women's employment rate in the city of Madrid 
remains higher than the one among both Spanish and European 
women. Also the Female rate in employment shows a greater 
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equality between men and women in the City of Madrid compared 
to the average of EU15 and the total of Spain.

The temporary employment hits more to women in Madrid than to 
European women, although it must be said that the situation has 
improved in the City of Madrid since year 2005.The part-time work 
rate is higher among women in Madrid than among European 
female workers and among Spanish women, although in all regions, 
three out of four part-time workers are women.

Within the Services sector, which occupy most of the workers, those 
economic activities with the highest proportion of female employees 
are Trade and Catering, and the activities of Health and Human 
Services. In the city of Madrid there is a greater proportion of women 
employed in financial activities and companies' services than in the 
EU and in Spain.

The proportion of women employed in managerial and highly skilled 
positions in relation to the total of working women is also higher in 
the city of Madrid than in Europe and throughout the country. In 
2010, three out of ten women were running their jobs as leaders or 
high-skilled positions in Madrid (29.7%).

Unemployment Indicators

Unemployment is a major social concern in every country. Social 
consequences affect to daily life, not only among job seekers 
but to all citizens. We collect unemployment data as follows, the 
unemployment rate by sex, the female rate in unemployment of 
women up to 25 years old and those 45 or older.

Long-term female unemployment rate 

(12 or more months long).

The results show that the unemployment rate in the city of Madrid 
(6.3%) for women in the year 2005 was below the EU average (8.8%) 
and the national figure (12.3%). However, the female unemployment 
rate in the City of Madrid in 2010 has increased up to 14.9%, so it is 
5 points higher than the unemployment rate existing for European 
women (9.4%). However, in regards to gender relations, it appears 
that there is less unemployment found among women than among 
men.

The unemployment rate among young women is high in Madrid, as 
it has reached 29.8% in 2010.




