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According to data from the EPA labour force survey for the city of 
Madrid, the city's labour force stood at 1.536 million in the third 
quarter of 2013, a YoY fall of 6.9%, higher than that recorded in the 
Madrid Region and Spain (3.7% and 1.6% YoY respectively).  

Most of the fall was among women (down 4.1 percentage points, 
compared to 2.8 points for men).

Employment stood at 1.27 million in the third quarter of 2013, down 
6.9% on a year earlier, a larger fall than seen at the national (2.9%) 
and regional (5.4%) levels.

The YoY fall in the self-employed slowed to 1.5%, while the decline in 
wage workers accelerated to 7.8% YoY.

The rate of decline of Social Security enrolments was little changed at 
3.1 % YoY. Total enrolments amounted to 1.64 million people. Retail 
and healthcare activities accounted for most of this fall.

In October there were close to 115,000 hirings, 3.3% more than a 
year ago, especially in: the 16-29 age group; by sector, those working 
in the hotels & catering industry, professional activities and 
healthcare; by educational level, those with primary, lower 
secondary and graduate studies; by occupation, those with jobs in 
catering, commercial and personal services, and technicians and 
professionals.

In the third quarter of 2013, the incidence of temporary employment 
in the city of Madrid stood at 15.2%, 1.6 percentage points (pp) lower 
than a year ago. It is also lower than the regional and national 
averages (16.8% and 24.3%, respectively). With regard to 
recruitment in October, temporary contracts of all durations 
increased, especially those of more than 6 months. Temporary part-
time contracts increased considerably, excluding the effect of the 
regularization of domestic workers that took place a year ago. 
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According to the EPA, unemployment in the city of Madrid stood at 
270,200 in the third quarter of 2013.   The unemployment rate was 
17.6%, meaning that it remains below the regional and national 
average (20.1% and 26.0% respectively).  

By gender, unemployment decreased among women, but increased 
among the men (19.3% and 6.2% YoY respectively); as a result, the 
female unemployment rate declined to 16.6%, while the male 
equivalent increased by 2.1pp to 18.6%.

Workers who have been unemployed for more than 2 years saw the 
biggest increase (35.7% YoY), pushing up the proportion of long-term 
unemployed (to 56.2%).

In November, registered unemployment remained constant with 
respect to the previous year. However, there was YoY growth among 
women, who make up the greater part of the unemployed, the over 
55s (up 11.2% YoY) and in domestic services, retailing and hotels & 
catering.

Puente de Vallecas and Carabanchel registered higher growth in the 
number of unemployed, while declines were again recorded in the 
districts with the smallest shares of the city's total unemployment and 
of the working age population.

Registered unemployment among the city's foreign population 
decreased by 10.4% YoY in November 2013, more than in the region 
as a whole and in the country (7.1% and 6.3% respectively).   All 
districts saw falls in the number of registered unemployed foreigners, 
but the decline was greater in the districts with the lowest proportion 
of unemployment.

Unemployment

BARÓMETRO DE EMPLEO DE LA CIUDAD DE MADRID 20 - TERCER TRIMESTRE 2013 EXECUTIVE SUMMARY

In times of economic crisis like the present, the change in the 
economic model and the accumulation of human capital come to the 
fore in the political debate. In each and every corner of the European 
Union, increased investment in education, reduction of the early 
school leaving rate and the promotion of lifelong training among 
European workers have become priority objectives. Indeed, in Spain, 
the main goal of the recent educational reform is the reduction of the 
high early school leaving rate, the highest among EU member states.

The aim of this In Depth section is to quantify the city of Madrid's 
early school leaving rate, together with the characteristics of the 
young people in Madrid who abandon their education and training 
process early on.

For this, we have analysed the EPA data, using the standard 
methodology proposed by the European Commission and used by 
various national agencies and experts, which defines the early 
leaving rate in education and training as the proportion of young 
people between 18 and 24 years who have completed compulsory 
secondary education and say that they have not received any 
education or training in the four weeks preceding the survey. It is 
important not to confuse the early school leaving rate with academic 
failure. An example of that would be the city of Madrid itself, where 
the former is double the latter. On the other hand, if we consider 
courses lacking official recognition in the calculation of the early 
school leaving rate, this would be about 2 percentage points lower 
than that obtained with the standard method.

The early school leaving rate in early 2012 in the city of Madrid was 
lower than the regional and national averages (by about 2 to 4 
percentage points respectively). 

By gender, the early leaving rate of men is usually higher than that of 
women, although in 2012 there was a convergence between the two 
rates, both lower than the regional and national averages. The main 
explanatory factor is a more competitive labour market that requires 
workers to differentiate themselves by their level of qualification.

2. In Depth:  Early school leavers 
and youth unemployment in the city 
of Madrid

The labour cost per worker of the Madrid Region rose moderately 
(0.1% YoY), to slightly more than �2,800. The labour cost per hour 
also increased, by 1.3% YoY.

The wage cost per employee increased by 0.6% YoY, while the hourly 
rate recorded a YoY increase of 1.7%.

The number of collective bargaining agreements and of workers 
involved continue to shrink, both in the Madrid Region and in Spain 
as a whole, though more strongly in the former.

Both in the Madrid region and Spain as a whole, the number of 
workers affected by redundancy agreements declined compared with 
the previous year, primarily those affected by temporary lay-offs.

Labour costs, labour relations and social 
protection

The amount of benefits agreed by FOGASA in the period January-
October 2013 declined in both the Madrid Region and nationally, but 
the average benefit increased slightly in both cases.

Finally, the number of unemployment benefit recipients increased in 
the Madrid Region, while decreasing in the rest of Spain, which 
together with the increase in registered unemployment, led to a 
renewed fall in the rate of coverage to 55.7 %.
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